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| NOTICE TO svpmnvxsons

An employee may not. u.se hia oﬁlclal posluon tor private galn

2. RESPONSIBILITIES

Each employee {8 personally responsible for ascertaining that any non ofﬁclal ac-
tivity or arrangement into which he enters i5s not prohibited by law or regulation - T
affecting him as a Government employee. S

3. STATUTORY RESTRICTIONS .

The law sets certain limits to the conduct of Govcrnment employees with respect
f.ocox}mctlngéntereuts ('I‘ltle 18, U. 8.C, sections 202, 216, 281, 283, 284, 434, and .
1914} Violators mauy"be’ “eavily fined’ or“’lmprlsone SiThe. f 18 fsummats dﬁ%

i

e

below as a matter of general information. Generally. an employee may

a. Transact buslness on behalf of the Govemment with a prlvate buslness con- ¢
cern in which he has an economic interest; O
b._ Agsist in the prosecut.lon of a claim against the Govemment
¢. Recelve prlvate compensatlon for services In connect.lon with any proceedlng: o
. before an executlvc agency. and in which the Government, has an mterest v
1. Receive vcrompensatlon tor asslstlng m the procurement of a Govemmen con-
tract; I ¢ ¥ P et
_ Recelve anythlng ot value mtended t;o lnﬂuence his otﬂclal acts ]
" 1, Recelive salary !rom 8 prlvate source for the servlces he performs for the
Clovemment e . ‘ . R
4. REGULATORY RESTRICTIONS E -
This Agency requires that employees conduct themselves accordlng to the hlghest T
ethical standards. Therefore, in addition to the statutory restrictions, these fur-
ther limits are set by the Agency. Unless authorized in accordance Wlth para-
graph 5 of this regulation or other Agency regulations: :
a. No employee shall enter Into any situation, except in the performance of his
official duties, which: e

{1) Involves the acceptance of anythlng of value which tends or might rea-
sonably be interpreted as tendlng to influence him in the performance of

his official dut.les.
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(2) Involves alding anyone improperly, or in a manner which appears to be - -
. improper, in any matter with which the employee is officially connected
i or about which he has.officlal knowledge, or which involves alding any-
S one dn preu:lng a clalm againat or doing buslnesa with the Government;
' (3) Involves use for private purposes, by him or others, of lnxormauon which -

18 recetved by him ofMcially, in confidence, or which is not cenerally ‘avail-
thle to the pubuc 3

b ‘No employec am,ll partlclpate in or' attempt to;lnﬂuence in any, Ay any

;- oficial transaction, decision. or. ‘negotiations relating ‘to any person or’ eoncem

, with' whom_ he has within_ two,years had, or contemplute: htmng sny sub-

al ltlnﬂﬁl vrlvato eeono;nlc rehgomhlp. 3 AR

- ¢.” No empléyee ahiall enter into-any, contract wlth the @
' mpect to hh’own gpmployment.-‘ R

5. PROCEDURES FOR APPROVAL OF EXCEPTION

v a, An employee wlrshlng to enter into or remaln ”ln 8 sltuauon or u.ctlvlty which -
7' " appears to be pmhlblt.ed under paragraph 4a or b above may submit a detalled
request through channels to the appropriate Operating Official, who shall:

(1) Determine whether a proposed activity ls of mch a nature as to be pro-
hibited by t,hl: regulation;

(2) Determine whether the activity, it prohibited by paragraph 4a or b of
this regulation only, is sufficiently desirabie otherwise, such as for opera-
tional reasons, to justify an exception to the prohibition, in which instance
written authorization by the Operating Officlal will suspend this regula-
tion with respect to that activity.

m ' If the accep ft is involved, this regulatlon ahould be read ln con-
i1 i i junction with Acceptance.of, Gifts bv. Emplayees. .

gift'is‘on’ Y behalf of & “foreign’ govemment l"'é ‘lgn A*vsrw‘e
~_ orations, should be followed. .

b. If in doubt concemlng the legality of a proposed sctlvlty, the employee con-
cerned, or his superiors, may submit a written request for the opinion of the
General Counsel, setting forth the facts in detail. The request should indicate
prior administrative approval of the actlvlty by t.he approprlate Operatlng
Officlal. :

+with respect to his own employment shall submit a detailed request for approval

~'through channels to the” ‘appropriate Operating Omda.l, and shall attach the
-proposed contract. If the request is approved, the Operatlng Official shall for-

wurd it to the General Counsel for concurrence A

,"fT;J"l‘- - ‘a."€

6. REPORTS

The Deputy Dlreotorra a.nd the Spoclal Aaslstant to the Dlrector of Central Intelll-
gence shall report Immediately to the Inaspector Genenl and the General Counsel
any situation in wmch' ‘ ey

&. An employee or former employee a.ppenrs to be ropresentlng a prlvate lntcreat
with respect to s matter in which conndence has been reposed In him as an
employee, or

l: An employee appeara to be vlolat.ing any other provlzlon of thlz regulauan.

E I R BRI EL

1. VIOLATIONB

Violations of this regulation may constltute muxlds tor lmmedlat.e dlsmlml .
from the Agency. Employees 50 dismissed may be uubjoct to prosecut.lon under the -
provisions of the conflicts-of-interest sta.tutea
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8. NOTICE TO SUPERVISORS

Bupervisors will be responsible. for bringing this regulation to the attention of all
_ employees under thetr jurtsdiction at the time of publication, and all new em-
.~ ployees when they enter on duty. ; S

"' FOR THE DIRECTOR OF CENTRAL INTELLIGENCE:

| H GATES LLOYD -
.fw;sActmg Deputy Director " .7 .°

. e (8upport).
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